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GREAT CROSBY CATHOLIC PRIMARY SCHOOL

JOB DESCRIPTION – EYFS Class Teacher Job Description

	Main purpose of the job
To deliver high-quality teaching and learning within the Early Years Foundation Stage (EYFS), ensuring all children make excellent progress and achieve their full potential in a safe, nurturing, and inclusive environment that reflects the Catholic ethos of Great Crosby Catholic Primary School.


	Duties and Responsibilities 

	Ethos and conduct
	· Promote the ethos of Great Crosby Catholic Primary School at all times, ensuring the school’s Mission Statement is at the heart of all communication and practice 

	Teaching and Learning

	· Plan, prepare and deliver engaging, creative lessons in line with the EYFS statutory framework and school policies
· Use assessment for learning strategies to monitor, track and report on the development, progress and attainment of pupils
· Adapt teaching to meet the needs of all learners, including those with SEND, EAL, and disadvantaged pupils
· Create a stimulating, well-resourced learning environment that promotes curiosity, independence and a love of learning
· Maintain accurate and up-to-date records of pupils' progress and achievement


	Safeguarding and Wellbeing
	· Uphold the school's safeguarding policies and procedures at all times, with a strong understanding of statutory guidance including Keeping Children Safe in Education 2026
· Ensure all children feel safe, valued, and supported to achieve their full potential
· Promote positive behaviour and emotional wellbeing, modelling the school's values and Catholic ethos
· Work proactively to identify and address any safeguarding concerns, liaising with the Designated Safeguarding Lead as appropriate


	Collaboration and Communication
	· Work collaboratively with colleagues, including teaching assistants, to ensure consistency and high standards across the EYFS
· Build strong, positive relationships with parents and carers, keeping them informed of their child's progress and involving them in their learning journey
· Liaise with external agencies and specialists to support pupils' learning and wellbeing where necessary
· Contribute to team meetings, planning sessions, and whole-school initiatives


	Professional Development and School Contribution
	· Participate in relevant professional development opportunities to enhance practice and keep up to date with current educational research and best practice
· Contribute to the wider life of the school, including assemblies, events, and extracurricular activities
· Promote and uphold the Catholic ethos and values of the school in all aspects of work
· Undertake any other reasonable duties as requested by the Headteacher





Note
This job description is not your contract of employment or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation.



[bookmark: _GoBack] 
image1.jpeg




