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WHY JOIN SOUTHPORT LEARNING TRUST?

Southport Learning Trust is an inspirational multi academy trust that stands at the
forefront of educational excellence and community engagement. Southport ATCH VlDEO
Learning Trust is one of the largest employers in Southport and surrounding areas w
thanks to our collaboration of schools which include Birkdale High, Greenbank High,
Meols Cop High, Range High School, Stanley High, Maghull High, Kew Woods
Primary, Merefield School and Bedford Primary School.

Each of our schools are unique beacons of aspiration in their communities, our connectivity as a Trust makes us even s Er.
The trust is the heartbeat of the local community and its network spans over 6,700 pupils and over 800 employees. Southport
Learning Trust is built on its four pillars which enables students to have access to the highest quality of education.
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Academic Professional Inclusive Realising

Excellence Development Education Aspirations
Focus directly on school ‘Professional Our family of schools are Committed to not only
improvement. We are Improvement is school all committed to inclusive raising the aspirations of
aware of the exceptional improvement’. Creating education that is ambitious our students but
practitioners we have in cultures across our family for all. We are driven to importantly ensuring those
the schools across the of schools in which remove all barriers for our aspirations are realised.
Trust. Utilising an professional development children and ensure they Working in true partnership
Implementation plan focus is central, will ensure that have equity in access to all with our communities we
we will liberate colleagues we are investing in the area areas of our curriculums will ensure our students
to prioritise collaboration that research tells us has and wider school life. are visionary thinkers,
as a catalyst to sustainable the biggest impact on ambitious innovators and
improvement. student progress. pioneers of the future.

EMPOWERING OUR COMMUNITIES TO POSITIVELY
IMPACT THE WORLD



https://youtu.be/OJk7xLxir2o

. ot WY

i

WHY SOUTHPORT?

Beautiful coastline: Sandy beaches and long promenade provide plenty of opportunities for relaxation and outdoor
activities.
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Affordable Property: Compared to larger nearby cities, Southport offers more affordable property prices.
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Victorian Architecture: The town boasts a wealth of historic buildings, giving it a unique charm and character.
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Green Spaces: Southport is home to a number of beautiful parks and gardens, including the Botanic Gardens and
Victoria Park.
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Proximity to major cities: easy access to nearby cities such as Liverpool and Manchester, making it convenient for
work or more urban entertainment.
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Health & Wellbeing: The coastal environment is often associated with a better quality of life, including fresher air, lower
stress levels, and opportunities for outdoor fitness activities. The beach, parks, and overall tranquil setting contribute to a

healthier lifestyle.
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Community: The town has a strong sense of community, with various events and festivals throughout the year, such as the
Southport Flower Show and Air Show. It's a family-friendly place with good schools and activities for children.
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EMPLOYEE BENEFITS INCLUDE:

Continuous Professional Development and Learning:
At Southport Learning Trust, continuous professional development (CPD) and learning are integral to enhancing a culture of
growth and excellence. We will support your career aspirations and support you to thrive in your role.

Generous Pension:

Employees benefit from a generous pension scheme, with Southport Learning Trust offering a competitive contribution, ensuring
that staff are well-supported in planning for their retirement. We are part of the Teachers’ Pension Scheme for teaching staff and
Merseyside Pension Fund for support staff.

Cycle to work scheme:

At Southport Learning Trust, the Cycle to Work Scheme offers employees a fantastic opportunity to promote healthier lifestyles
while saving money. Through the scheme, staff can purchase a bike and cycling equipment tax-free, making it more affordable to
commute to work sustainably.

Collaborative Working:

Collaborative working is at the heart of its culture, offering employees the opportunity to thrive in a supportive, team-oriented
environment. By working together across schools and departments, staff can share expertise, best practices, and innovative ideas,
enhancing both personal and professional development.
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As a trust, we buy in an employee assistance programme ‘School Wellbeing’ (SAS. This programme gives all employees access to an
array of wellbeing support, which includes

@ School Wellbeing
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https://southportlearningtrust.org/our-approach-to-wellbeing/

ABOUT US

With a talented and dedicated team of teachers, support staff and governors we work together to give each child in o
care the opportunity to flourish. We are committed to offering our pupils a broad and balanced curriculum, which provides
opportunities to excel academically, physically and artistically in a safe and caring environment. Every member of our
community is valued and respected. We listen to each other and every voice is heard.

We celebrate our achievements, differences and cultural diversity. At Kew Woods we instill a positive culture of self-belief
and pride in all of our pupils and in doing so we endeavour to create successful learners, confident individuals and
responsible citizens.

Our school enjoys extensive grounds unparalleled locally which we maximise to develop pupils’ learning and sporting
talents. You are most welcome to come and visit us at any time and see for yourself what makes Kew Woods such a special
school - our pupils!

You would be joining the Southport Learning Trust, a family of nine schools . Schools in our Trust include Birkdale High
School, Bedford Primary School, Greenbank High School, Kew Woods Primary School, Maghull High School, Meols Cop High
School, Range High School, Stanley High School and Merefield School.

Being part of a Trust would give you the opportunity to share and be involved in developing practice across multiple
schools. You would benefit from an excellent Employee Assistance Programme and a commitment to your well-being and
professional development.

Kew Woods Primary School is an academy and part of the Southport Learning Trust. We are really proud of our school and
encourage you to explore our school website www.kewwoods.com and Instagram feeds @KewWoods

As an employee of the school you will have a responsibility for and must be committed to, safeguarding and promoting the
welfare of children and young people and for ensuring that they are protected from harm.

Southport Learning Trust is required under law and guidance to check the criminal background of all employees. Decisions
to appoint will be subject to consideration of an enhanced disclosure, including a Barred List check, from the Disclosure
and Barring Service. Because of the nature of the work for which you are applying, this post is exempt from the
Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013 and 2020).

The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when
applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they
do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.

Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website, which
can be accessed here:
https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974

In accordance with our statutory obligations under Keeping Children Safe in Education Southport Learning Trust is required
to conduct an online search as part of our due diligence on shortlisted candidates. This may help identify any incidents or
issues that have happened, and are publicly available online, which Southport Learning Trust might want to explore with
you at interview

Christina Greaves
Headteacher


http://www.kewwoods.com/
https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974
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APPLICATIONS

CONTRACT: Permanent position depending on passing 6 month probationary period.
CLOSING DATE: Friday 5" December 2025 no later than 12 noon
INTERVIEW DATE: Interviews to taker place week commencing 8™ December 2025.

SALARY: B-NJC point 2, FTE £24,413 actual salary based on 8.75 hours per week TTO £5,017

Please send applications to admin@kewwoods.com marked for the attention of Leanne Checkley

CVs will not be considered

If you would like to visit and arrange a tour of the school prior to the application closing date please contact the school office on
01704 533478 or admin@kewwoods.com

Enclosed in this pack is:

The job description for the role. Please use these to complete the application form for this post, setting out how you meet the
criteria of the post. Please ensure that you complete the application form fully and do not leave any gaps in your career
history.

An equal opportunity monitoring form which is enclosed with the application form. Please note the information on this form is
used for monitoring purposes only and will not be seen by the shortlisting panel.

Our Recruitment Privacy Notice can be found on the school website, which sets out how we will gather, process and hold
personal data of individuals as part of this recruitment process. If you are not shortlisted or appointed, then your information
will only be retained by us for 6 months from the shortlisting date.

Kew Woods Primary School is committed to safeguarding and promoting the welfare of children and young people and
expects all staff to share this commitment. All successful applicants will be requested to undertake an Enhanced Disclosure
and Barring Service check. At least one member of our recruitment team for this post is Safer Recruitment trained and we
adhere to Southport Learning Trust’s Recruitment and Selection Policy for Employees and Volunteers.

We are proud to have an organisational culture where employees with varying perspectives, skills, life experiences and
backgrounds - the best and brightest minds - can work together to achieve excellence and realise individual and
organisational potential.


mailto:admin@kewwoods.com
mailto:admin@kewwoods.com

This job description is not your contract of employment or any part of it. It has been prepared only for the purpose of school
organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be
changed without consultation

Responsible under the direction of the Headteacher, individually or as a member of a team for securing the safety, welfare and
good conduct of pupils during the midday break period in accordance with established practices and procedures.

We are looking for someone who will:

1. Assist teaching staff with supervision of washing of hands before the meal and the orderly entry of children into the dining
hall or canteen.

2. Supervise pupils in the dining hall including general advice on table manners and procedures, e.g. correct use of knife and
fork.

3. Supervise pupils in playground areas and on school premises after lunch. This may include assisting in appropriate activities
in wet weather.

4. Assist with ancillary associated duties, e.g. cleaning up spillages, ensuring tables are clean, administering simple first aid etc, to
ensure maintenance of good order and discipline.

We will offer you
e A caring, happy school with a pupil centred ethos for learning;
¢ Well behaved, aspiring pupils who are keen to learn and whom take pride in their school,

¢ A highly committed staff who are very willing to help each other, share good practice and work together as part of a team.
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