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STANLEY HIGH SCHOOL

RECRUITMENT PACK

Teacher of Physical
Education for Girls




WHY JOIN SOUTHPORT LEARNING TRUST?

Southport Learning Trust is an inspirational multi academy trust that
stands at the forefront of educational excellence and community
engagement. Southport Learning Trust is one of the largest
employers in Southport and surrounding areas thanks to our
collaboration of schools which include Birkdale High, Greenbank
High, Meols Cop High, Range High School, Stanley High, Maghull
High, Kew Woods Primary and Bedford Primary School.

Each of our schools are unique beacons of aspiration in their communities, our connectivity as a Trust
makes us even stronger.

The trust is the heartbeat of the local community and its network spans over 6,700 pupils and over 800
employees. Southport Learning Trust is built on its four pillars which enables students to have access to
the highest quality of education.
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Focus directly on school
improvement. We are
aware of the exceptional
practitioners we have in
the schools across the
Trust. Utilising an
Implementation plan
focus we will liberate
colleagues to prioritise
collaboration as a
catalyst to sustainable
improvement.

Improvement is school
improvement’. Creating
cultures across our
family of schools in
which professional
development is central,
will ensure that we are
investing in the area
that research tells us
has the biggest impact
on student progress.

Our family of schools
are all committed to
inclusive education that
is ambitious for all. We
are driven to remove all
barriers for our children
and ensure they have
equity in access to all
areas of our curriculums
and wider school life.

Committed to not only
raising the aspirations of
our students but
importantly ensuring
those aspirations are
realised. Working in true
partnership with our
communities we will
ensure our students are
visionary thinkers,
ambitious innovators
and pioneers of the
future.

EMPOWERING OUR COMMUNITIES TO POSITIVELY
IMPACT THE WORLD


https://youtu.be/OJk7xLxir2o
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WHY SOUTHPORT?

(Beautiful coastline: Sandy beaches and long promenade provide plenty of opportunities for relaxation and
outdoor activities.
. J
( )
Affordable Property: Compared to larger nearby cities, Southport offers more affordable property prices.
\. J
N
Victorian Architecture: The town boasts a wealth of historic buildings, giving it a unique charm and
character.
\. J
( )
Green Spaces: Southport is home to a number of beautiful parks and gardens, including the Botanic Gardens
and Victoria Park.
\. J
( )
Proximity to major cities: easy access to nearby cities such as Liverpool and Manchester, making it
convenient for work or more urban entertainment.
\. J
4 )
Health & Wellbeing: The coastal environment is often associated with a better quality of life, including fresher
air, lower stress levels, and opportunities for outdoor fitness activities. The beach, parks, and overall tranquil
setting contribute to a healthier lifestyle.
\. J
(Community: The town has a strong sense of community, with various events and festivals throughout the year,
such as the Southport Flower Show and Air Show. It's a family-friendly place with good schools and activities for
children. )
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EMPLOYEE BENEFITS INCLUDE:

Continuous Professional Development and Learning:
At Southport Learning Trust, continuous professional development (CPD) and learning are integral to enhancing a
culture of growth and excellence. We will support your career aspirations and support you to thrive in your role.

Generous Pension:

Employees benefit from a generous pension scheme, with Southport Learning Trust offering a competitive
contribution, ensuring that staff are well-supported in planning for their retirement. We are part of the Teachers’
Pension Scheme for teaching staff and Merseyside Pension Fund for support staff.

Cycle to work scheme:

At Southport Learning Trust, the Cycle to Work Scheme offers employees a fantastic opportunity to promote healthier
lifestyles while saving money. Through the scheme, staff can purchase a bike and cycling equipment tax-free, making
it more affordable to commute to work sustainably.

Collaborative Working:

Collaborative working is at the heart of its culture, offering employees the opportunity to thrive in a supportive, team-
oriented environment. By working together across schools and departments, staff can share expertise, best practices,
and innovative ideas, enhancing both personal and professional development.
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As a trust, we buy in an employee assistance programme ‘School Wellbeing’ (SAS. This programme gives all
employees access to an array of wellbeing support, which includes

@ School Wellbeing
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Pupil Yoga
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Wellbeing
telephone
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Bereavement
Support

SAS Gym Physiotherapy

SAS Gym
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Menopause
Support

Integrated GP
Service
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https://southportlearningtrust.org/our-approach-to-wellbeing/

ABOUT US

Welcome to Stanley High School, part of the Southport Learning Trust.

We are a values-led school. Our mission is to ensure that every Stanley High School student is given the
best opportunity and support to realise their full potential and develop those skills and qualities needed
to make good choices and go on to lead happy and successful lives.

Everything we do here is guided by our school motto ‘Success for All’ and underpinned by our key
values of Aspire, Challenge, Excel. We are ambitious for our students and want them to present
themselves proudly and confidently. We also encourage them to challenge themselves and be
determined to succeed. This is so they can excel by being well-rounded, caring and respectful young
adults who know how to get the best out of themselves and others they encounter.

Staff here understand the importance of creating a school culture that is friendly and supportive, and
which fosters a sense of ambition while celebrating the achievement of all. We aim to nurture in all
students a lifelong love of learning and an understanding that everyone can fulfil their ambitions
regardless of how wide the gap between starting points and desired destinations may seem. The
successful candidate will play an active role in realising this by modelling and upholding high
expectations and high standards at all times.

On a day-to-day basis, we are committed to providing excellent teaching, a broad curriculum and
wonderful pastoral care for each individual student. We understand the that our staff are our best
resource, and we are committed to investing in them and their professional development to ensure that
our students have the best experience we can offer. Staff here are specialists in their areas and are
further developed through bespoke CPD opportunities as well as access to professional training
programmes and qualifications.

Student experience is also prioritised outside of the classroom. At Stanley, we have a variety of extra
and co-curricular events and activities that take place regularly throughout the year and staff are always
willing to go the extra mile to put on trips, clubs and shows aimed at supporting, stretching and
challenging students in their thinking. Our sporting prowess in particular knows no bounds and our
students are as dedicated to us in their representation in matches against other schools as we are to
them each day.

If successful, you will be joining the Southport Learning Trust; a family of eight schools which includes
six secondary schools and two primary schools in the locality where you would gain support from a
wider group of senior leaders. Schools in our Trust include Birkdale High School, Bedford Primary
School, Greenbank High School, Kew Woods Primary School, Maghull High School, Meols Cop High
School, Range High School and, of course, Stanley High School. Being part of a Trust will give you the
opportunity to share and be involved in developing practice across multiple schools. You would benefit
from an excellent Employee Assistance Programme and a commitment to your well-being and
professional development.

Interested applicants are strongly encouraged to visit us, meet our
team and most importantly, meet our fabulous students. To organise
a tour ahead of application, please contact PA to the Headteacher,
Joely Harper on jharper@stanleyhigh.co.uk

Nicki Gregg
Headteacher




APPLICATIONS

CONTRACT: Full-Time, Fixed Term (01/09/2025 - 31/08/2026)
SALARY: MPS / UPS

CLOSING DATE: 23rd June 2025
INTERVIEW DATE: W/C 23™ June 2025
START DATE: September 2025

PLEASE SEND APPLICATIONS TO: recruitment@stanleyhigh.co.uk

CVs will not be considered
Enclosed in this pack is:

The job description and person specification for the role. Please use these to complete the application
form for this post, setting out how you meet the criteria of the post. Please ensure that you complete the
application form fully and do not leave any gaps in your career history.

An equal opportunity monitoring form which is enclosed with the application form. Please note the
information on this form is used for monitoring purposes only and will not be seen by the shortlisting
panel.

Our Recruitment Privacy Notice can be found on the school website, which sets out how we will gather,
process and hold personal data of individuals as part of this recruitment process. If you are not
shortlisted or appointed, then your information will only be retained by us for 6 months from the
shortlisting date.

Stanley High School is committed to safeguarding and promoting the welfare of children and young
people and expects all staff to share this commitment. All successful applicants will be requested to
undertake an Enhanced Disclosure and Barring Service check. At least one member of our recruitment
team for this post is Safer Recruitment trained and we adhere to Southport Learning Trust’s Recruitment
and Selection Policy for Employees and Volunteers.

We are proud to have an organisational culture where employees with varying perspectives, skills, life
experiences and backgrounds — the best and brightest minds — can work together to achieve excellence
and realise individual and organisational potential.



DEPARTMENT

Stanley High School
Physical Education Department

Stanley High School is seeking a dynamic, dedicated, and inspiring Girls’ Physical Education
Teacher to join our thriving and high-achieving PE department. Our team currently comprises
five staff members—three male and two female—who are passionate about delivering
outstanding physical education across all key stages.

We are proud to have been recognised with the highest accolade from the Youth Sport Trust for
our PE provision, as well as achieving the School Games Platinum Award. These accomplishments
reflect our unwavering commitment to promoting physical education both within our school and
throughout the wider community.

All our students participate in both inter and intra school competitions. We are proud of their
dedication and enthusiasm—not only as athletes, but also as volunteers, leaders, and officials
who help make these events possible. As a member of our team, you will play a key role in
promoting physical health, teamwork, and resilience, helping to shape confident, active students
who are prepared for the future.

Our extra-curricular programme is extensive and varied, and we host and organise a wide range
of competitions across Key Stages 2, 3, and 4, with the support of our School Games Organiser.
We are seeking a candidate who will contribute to the continued development of the department
and play an active role in our extra-curricular offering.

We pride ourselves in delivering engaging, high-quality teaching that motivates students and
helps them reach their full potential. Our department is made up of a strong, collaborative team
committed to improving life chances for young people—not only preparing them for exams, but
for life beyond school.

We are looking to appoint an outstanding practitioner with a genuine passion for physical
education, inclusion, and student development. The successful candidate will be a well-qualified
graduate or teacher, ideally with experience across a range of sports, who is eager to contribute
to the ongoing success of the department.

Our PE department is forward-thinking, enthusiastic, and dedicated to achieving excellence in
curriculum delivery, extra-curricular engagement, and student accreditation.

You will be well supported by a Senior Leadership Team that prioritises high-quality teaching and
learning, along with a comprehensive induction and training programme tailored to your
individual needs. We value professional development and will ensure you have access to all
relevant CPD opportunities so you can reach the highest standards in your teaching practice.

If you are passionate about physical education and committed to making a lasting impact on
young people’s lives, we would love to hear from you.



PERSON SPECIFICATION

Essential Desirable
Qualifications:
e Educated to degree level or equivalent in a relevant subject *
e Qualified teacher status &
Experience:
e A passion for Physical Education and a thirst to develop pupils and *
self as lifelong learners in the subject
e Ability to teach engaging, well-sequenced and adapted lessons &
e Demonstrable experience of improving student outcomes *
e Ability to use ICT effectively to support learning *
e Experience of teaching groups of pupils and pupils of all abilities *
e Collaborative teaching methods and working with colleagues in the *
preparation, assessment and monitoring work
e Experience as a form tutor and/or pastoral work *
e Experience as GCSE Examiner &
e Experience of leading/taking part in an extracurricular Physical *
Education activity
Skills:
e Must be well organised &
e Excellent communication, literacy and numeracy skills *
e Ability to work hard under pressure while maintaining a positive, *
professional attitude
e Ability to organise and prioritise workload and work on own initiative &
e Excellent evidence-led creative teaching ability *
Knowledge & Understanding:
e National Curriculum for Physical Education for girls at Key Stages 3-4 ki
e Understanding of Keeping Children Safe in Education 2023 Part 1 &
e Developing differentiated schemes of work *
Equal Opportunities:
e Understanding of different social backgrounds of pupils *
e Understanding the needs of pupils and the appropriate strategies to &
support them




JOB DESCRIPTION

We are committed to promoting the safeguarding and welfare of children and young people and expect staff all
staff and volunteers to share this commitment.

Principal Accountabilities:

¢ Provide high quality teaching and learning experiences for
students.
e Fulfill the role of Form Tutor to students.

Main Activities and Responsibilities

Main duties and responsibilities are indicated here. Other duties
at an appropriate level and nature may also be required and will
be negotiated.

Teaching and Learning

e Teach Physical Education at Key Stage 3 and 4.

e Consistently deliver good or outstanding well-planned
learning that achieve high outcomes.

e Monitor and identify under achieving students from
performance data.

e Report to students and parents as required.

e Liaise with parents to ensure excellent attainment.

e Contribute to the school literacy and reading policies.

e Support extended learning activities to enhance students
learning experiences.

e Manage the behaviour of students in classrooms and around
the school.

e Understand and fulfill all the requirements of Schools
policies.

e Work as part of a team in the delivery of high quality learning
outside the classroom.

e To support the Curriculum Area’s Improvement Strategy for
Physical Education.

e To contribute to the department’s after school revision and
extra-curricular programme.

e To support transition in learning at primary and post-16
level.

e AsaForm Tutor support the personal development of
students.

Additional Responsibilities

e Ensure all students are safe and can achieve their potential.

e Adhere at all times to professional business standards of
dress, courtesy and efficiency.

e Attend subject and staff meetings.

e Attend and participate in Open Evenings, Parents’ Evenings
and other school events.

e Uphold the school’s Behaviour for Learning Policy and
Student Dress Code.

e Be responsible for ensuring subject knowledge is developed
and participate in staff training and development.
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